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Abstract

This study conducted a systematic literature review on spiritual leadership in an organizational context.
From 539 articles identified through the Scopus database, 21 articles were selected based on the criteria of
year of publication, relevance to business management and accounting, and the keyword "spiritual
leadership." Results show that antecedents of spiritual leadership include cote values such as shared vision
and altruistic love. In contrast, consequences include improved performance, employee engagement,
innovation, as well as reduced workplace exclusion. Spiritual leadership also increased organizational
commitment and citizenship behaviour (OCB) through the mediation of workplace spirituality and job
satisfaction. This study concludes that spiritual leadership plays an important role in creating an inclusive
and supportive work environment, as well as improving employee well-being and innovation. A
recommendation for future research is to explore the application of spiritual leadership in various industry
contexts.
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Introduction

Leadership is influencing others to carry out activities to achieve common goals (Crosby & Bryson,
2018; Rudolph et al., 2018). Various leadership literature acknowledges that leadership is a critical
predictor in determining the fate of an organization through decision-making and strategy and
influencing the functioning of organizational members (Hughes et al., 2018; Yahaya & Ebrahim,
2016). Leadership can also influence the efforts to achieve organizational goals, shape employee
motivation, and impact initiatives to improve team dynamics and culture (Safwani & Suryani,
2020). Academics continue to explore various theories to explain leaders' role in complex and
dynamic systems (Dinh et al., 2014). The relatively rapid development of knowledge has given rise
to different types of leadership. Every organization should understand that leadership dynamics
involve different levels, analysis, and time spans (Yammarino & Dansereau, 2011). Therefore,
organizational practitioners must be careful when adopting the type of leadership to implement
(Bush, 2018; Dinh et al., 2014).

Based on emerging leadership theories, one of the approaches used in classifying types of leadership
is leadership based on ethical and moral values (Dinh et al., 2014). This study identified four types
of ethical or moral leadership: authentic leadership theory, ethical leadership theory, spiritual
leadership theory, and servant leadership theory. These four leadership theories focus on positive
and humanistic behaviors (Dinh et al., 2014). As such, these leadership theories are expected to
address the shortcomings of other leadership theories. While there are various leadership theories,
this review explicitly addresses one theory, namely the spiritual leadership theory. Today, one of
the most prominent organizational challenges leaders face is the need to continuously develop new
business models while paying attention to the company's economic performance. Therefore,
Spiritual leadership is considered appropriate for aligning ethical leadership, employee well-being,
organizational social responsibility, and financial performance (Fry et al., 2005; Fry & Cohen, 2009).
Spiritual leadership theory is a causal theory developed within the intrinsic motivation model. It
collaborates vision, instills hope, and practices altruistic love (Fry, 2013). Conceptually, this theory
is slightly different from other theories. Explicitly, this theory motivates leaders to include
components of spiritual values in inclusive behavior (Gotsis & Grimani, 2017). Through this kind
of leadership, leaders can tap into the basic needs of leaders and followers to be more organized,
committed, and productive (Fry et al., 2005, 2017). As such, spiritual leadership can create integrity,
humanism, ethics, and respect in organizations (Lee et al., 2014). In this study, the spiritual
leadership theory explains the relationship between the variables of spiritual leadership,

organizational commitment, and spirituality in the workplace.
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Spiritual leadership is defined as a construct that "consists of the values, attitudes, and behaviors
necessary to intrinsically motivate oneself and others so that they have a sense of spiritual survival
through vocation and membership." (Fry, 2003) Meaningful work that fulfills life’s purpose instills
a sense of vocation. 'Membership' is when one is understood and valued, providing a sense of
belonging to the organization. The combination of 'calling' and 'membership' allows one to survive
in the organization spiritually and enhances one's spiritual well-being (Fry, 2003).

Presented by Fry (2003), spiritual leadership is a combination of attitudes, behaviors, and values
that aim to meet the spiritual needs of themselves and others based on calling and membership
through inner motivation. Spititual leadership includes calling/vision, hope/faith, and selfless love.
Leaders' governance is based on love, and their motivating behavior towards employees is based
on self-value rather than rewards or safety (Dent et al., 2005).

On the one hand, spiritual leaders motivate employees based on intrinsic self-significance and self-
value by caring for and valuing them (Fry et al., 2005). In this case, subordinates gain more trust
from their leaders and subsequently show more enthusiasm and initiative, thus effectively
increasing their innovative behavior. On the other hand, spiritual leadership can significantly
enhance employees' work motivation to innovate by clearly describing the organization's future
development path and goals for employees and creating future prospects (Fry, 2003). Furthermore,
compared to other leadership styles (e.g. ethical leadership or servant leadership), spiritual
leadership contributes to employees' innovative behavior mainly because it focuses on the spiritual
needs of subordinates (Fry, 2003), whereby subordinates can be intrinsically motivated and,
therefore, innovate positively.

Spiritual leadership theory suggests that leaders' values, attitudes, and behaviors create a spiritual
environment that helps followers thrive (Fry, 2003; Reave, 2005). The leadet's altruistic love and
compelling spiritual vision are critical dimensions of spiritual leadership that enhance spiritual well-
being in the organization (Ferguson & Milliman, 2008). Selfless love is the leadet's care and concern
for others, emphasizing their growth and development. Therefore, the leader creates a warm and
caring environment, increasing followers' intrinsic motivation to expend effort. An empirical study
found that altruistic love demonstrated by spiritual leadership positively influences followers' faith
in organizational leadership (Fry et al., 2005). Followers believe that leaders have their best interests
at heart and are intrinsically motivated to expend effort.

Vision in the spiritual leadership model provides intrinsic meaning and purpose to life. (Chen &
Yang, 2012) and is spiritually grounded (Fairholm, 1996). It gives individuals working for the

organization a sense of purpose beyond just making money (Ferguson & Milliman, 2008). What
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keeps the vision alive is the hope instilled by spiritual leaders. Leaders believe that a spiritually
grounded vision is achievable and can inspire employees to have confidence (Chen & Yang, 2012).
Scholars disagree about the level of analysis of spiritual leadership theories (Phipps, 2012), with
some claiming it to be an individual-level phenomenon and others an organizational-level one. The
scale items in Fry et al. (2005) reflect the organizational value system created by leaders' attitudes,
values, and behaviors (e.g., 'my organization really cares about its people'). The individual behavior
of leaders and how it creates a culture of spirituality needs to be understood (van Dierendonck,
2011).

Empirical work on spiritual leadership is spatrse, with most focusing on validating Fry's theoretical
framework (2003). As suggested by Fry (2003), spiritual leadership theory is a causal theoretical
framework in which leaders' actions, values, attitudes, and behaviors create a core value system
within the organization. The core values of selfless love and spiritually grounded vision generate a
sense of 'calling' and 'membership'. This 'calling' and 'membership' influence individuals'
commitment to the organization and productivity. This model is firmly embedded in intrinsic
motivation-based theories.

Amidst the growing number of studies on spiritual leadership, a literature review that explicitly
examines the construct's antecedents and consequences has yet to be found. Therefore, this
systematic literature review aims to identify and examine the antecedents and consequences of spiritual

leadership in various previous literature.

Methods

This paper follows the SLR protocol proposed by Tranfield et al. (2003). A systematic review is
essential in academic work (Lunde et al., 2019). According to Tranfield et al. (2003), reviews in
management are often conducted to enable researchers to map and assess existing intellectual
territory and to determine research questions suitable for further development of current
knowledge. They argue that literature reviews in management emphasize single descriptive
accounts of contributors, are often selected for inclusion by researchers' implicit biases, and are
condemned for lacking critical appraisal. The systematic review methodology needs to rectify this
weakness in the literature review methodology. A systematic review synthesizes research in an
organized, transparent, reproducible literature review (Walker, 2010). It is considered appropriate
in management because it "helps develop a reliable knowledge base by pooling knowledge from

multiple studies" (Hemsley-Brown & Oplatka, 2000).
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SLR differs from traditional reviews in that the process is openly reported in the same way as
empirical research (Pittaway & Cope, 2007). According to Tranfield et al. (2003), SLR includes
three main stages:

Phase I - planning the review (including definition of the review objectives and research questions).
Phase II - conducting the review (a rigorous method for conducting the review based on the
identification of relevant literature using explicit and reproducible criteria for inclusion and
exclusion, supported by an assessment of the quality of the studies reviewed and the strength of
their findings).

Phase 111 - reporting and dissemination (including reports, recommendations, and getting evidence
into practice).

The aims and objectives of the review (Phase I) have been set out in the introduction. The
remainder of this method section focuses on the approach used to identify and select the most
relevant literature (Stage II). Then, the next section of the paper (Stage III) presents the analysis

based on the relevant data extracted from the selected articles.

Literature Review

Researchers start by identifying a set of keywords and search terms based on the purpose of the
review, other journal articles, and previous experience. Then, these keywords are built into search
strings - an interactive process that is prone to rearrangement (Pittaway et al., 2004). To search for
studies, we used the keyword "spiritual leadership" to capture all studies using the label spiritual
leadership specifically, which is the most widely used term in the literature.

We followed David and Han's (2004) recommendation to use only journal articles published by
scientific sources to select information sources. The next decision concerned which database to
use in the search process. We decided to use the Scopus database because it has a broader data
coverage than the ISI database, which has stricter methodological criteria for database coverage
(Diaz-Garcia et al., 2015).

After identifying what to look for and where to look, a series of filters were developed to help
select articles (David & Han, 2004). The systematic literature analysis process went through several
structured stages. At the identification stage, 539 articles were found by searching relevant
databases. After restricting the range of publication years (2018-2023), the number of articles
screened was reduced to 279. At the screening stage, the articles were further filtered based on the
appropriate subject area, resulting in 100 articles that focused on business management and

accounting and were written in English.
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Next, the articles were checked against the keyword "spiritual leadership", and 76 relevant articles
were found. At the eligibility stage, accessibility screening was conducted, where 29 articles were
open access and 47 were closed access. From the relevance evaluation, 23 articles were selected,
while six were considered irrelevant. In the final stage, 21 full-text articles made it into the synthesis
for further analysis. The graph with the PRISMA version below provides an overview of the results

after each filter is performed.

= Number of documents
= identified through database
2 search
’E n = 539 articles
=2
Number of documents in the
2018-2023 restriction n = 279
articles
=y Number of documents in the
E business management and Number of documents in English
:§ accounting subject area in the n = 100 articles
# form of articles
n = 100 articles
. . Number of articles with no
Number of articles \_&'lth keywords keywords
n = 76 articles n = 24 articles
= Number of open access Number of close access
= articles articles
"E;, =29 articles n =47 articles
o
Number of articles with relevance Number of articles not fit for
n = 23 articles purpose
n = 6 articles
= Number of full-text articles
-§ included in synthesis
E n =21 articles

Source: managed by researchers
Figure 1. Prisma
Results and Discussion
The network visualization shown in the previous figure shows the main topic of spzritual leadership
as the center of a vast network, with various other themes closely related. This visualization was

created using VOS-Viewer software, which enables analysis of the connectedness of various topics
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in academic literature based on their frequency of occurrence in keywords or article abstracts. The
network is divided into clusters, each representing a theme or concept that frequently co-occurs in
research on spiritual leadership. Bach cluster has a different color to facilitate the identification of the

dominant theme in the literature. The cluster division is shown in the following figure 2:
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Figure 2. Network Visualization

The network visualization shown in the previous figure shows the main topic of spiritual leadership
as the center of a vast network, with various other themes closely related. This visualization was
created using VOS-Viewer software, which enables analysis of the connectedness of various topics
in academic literature based on their frequency of occurrence in keywords or article abstracts. The
network is divided into clusters, each representing a theme or concept that frequently co-occurs in
research on spiritual leadership. Bach cluster has a different color to facilitate the identification of the

dominant theme in the literature. The cluster division is shown in the following figure 3:

http://jurnal.uinsyahada.ac.id/index.php/attijaroh



Cluster 1 (14 items)
empowerment
hospitality industry
hotel industry
innovation
intrapreneurial behavior
membership
numerical model
organisational citizenshi
organisational commitn
psycholegical empower
psycholegy
theoretical study
tourism management
waork centrality

Cluster 2 (14 items)
employee perfermance
employee well-being
Job burnout
Jjob engagement
Job satisfaction
life satisfaction
organization cemmitme
organizational citizenshi
organizational cormmitn

satisfaction

smart pls

spiritual leadership

waork engagement

workplace spirituality
Cluster 3 (13 items)

environmental economi

green creativity

green economy

green human resource r

green work engagemen

hotels

hurnan resource

model test

research work

resource management

strategic approach

sustainable developmer

united arab emirates
Cluster 4 (7 items)

coherence

entrainment

interconnectedness

intraentrainment

organizational entrainm

Source: VOS-Viewer
Figure 3. Cluster Division
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Title Author Object of Antecedents Consequently Outcome
Research
Spiritual leadership ~ (Hunsaker, = USA Spiritual Job Burnout Spiritual
and job burnout:  2019) Leadership leadership
Mediating effects of reduces
employee well- burnout
being and life through
satisfaction spiritual
well-being
Leveraging (Maidl et  Europe Spiritual Job Satisfaction, Positive
Spirituality and  al, 2022) Leadership, Organizational influence of
Religion in Workplace Commitment spiritual
European For- Spirituality leadership
profit- on job
organizations: a satisfaction
Systematic Review and
commitmen
t
Do organizational ~ (Supriyant Indonesia Spiritual Employee OCB and
citizenship behavior o, Leadership Performance job
and work  Ekowati, satisfaction
satisfaction mediate et al., mediate the
the relationship ~ 2020) relationship
between  spiritual between
leadership and spiritual
employee leadership
performance? and
performanc
e
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16 Spiritual leadership (Al UK Spiritual Work Alienation  Spiritual
and work alienation: ~ Usman, Leadership leadership
analysis of  Soetan, et reduces
mechanisms  and  al, 2022) workplace
constraints alienation

through
social capital
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philosophies using well-being
interactive and
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Behavior: The Role ~ Emeagwali Behavior enhances
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19 The role of leader's ~ (Nguyenet  Vietnam Spiritual Organizational Spiritual
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on  organizational improves
outcomes organization
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20  Evaluating Spiritual ~ (Sandra, USA Spiritual Spiritual ~ Well-  Spiritual
Leadership 2022) Leadership being leadership
Coherence at a improves
Professional well-being
Services Company through
as a Way to Drive coherence
Connectedness and
Well-Being in
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21  Factors Affecting  (Supriyant Indonesia Spiritual Innovative Work Spiritual
Innovative ~ Work o, Leadership Behavior leadership
Behavior: Mediating  Sujianto, et influences
Role of Knowledge  al., 2020) innovative
Sharing and Job behavior
Crafting through

knowledge
sharing

Source: managed by researchers

From the table above, it is clear that spiritual leadership is positively related to the psychological

empowerment of frontline employees, which in turn increases intrapreneurial behavior. Work

centrality strengthens this positive relationship (Usman et al., 2021). In addition, spiritual leadership
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has a negative relationship with workplace exclusion, both directly and through social support at
work. This negative relationship is strengthened by justice orientation in the organization (Ali et
al., 2020)

Another study found that spiritual leadership does not directly influence employee performance.
However, organizational citizenship behavior (OCB) mediates the relationship between spiritual
leadership and employee performance. In addition, job satisfaction also acted as a mediator in the
relationship (Supriyanto, Ekowati et al., 2020). Spiritual leadership also does not directly influence
employees' innovative behavior at work, but knowledge sharing significantly mediates the
relationship between spiritual leadership and innovative behavior. Work craft is an additional
mediator in the relationship (Supriyanto, Sujianto, et al., 2020).

Spiritual leadership and employee well-being negatively influence work-family conflict, both in
terms of work-to-family and family-to-work role interference. (Hunsaker, 2021). In addition,
spiritual leadership involves self-reflection and continuous transformation, where leaders need to
reflect on personal experiences and apply them in an organizational context. Mindfulness in
organizations includes more than just meditation; it is also a process of self-reflection and growth.
Ethics and responsibility play a crucial role in spiritual leadership, where leaders seek to safeguard
employees' physical and psychological well-being, ultimately increasing organizational productivity
(Vu & Gill, 2018).

In the context of service sector employees, spiritual leadership reduced feelings of work alienation.
Employee social capital acts as a mediator in reducing alienation, while employee political skills are
a moderator that strengthens the impact of spiritual leadership on social capital (Ali, Usman, Aziz,
et al., 2022). Spiritual leadership also has a positive effect on organizational commitment, mediated
by spirituality in the workplace. Leaders who pay attention to the spiritual needs of employees can
increase their attachment and commitment to the organization (Sapta et al., 2021).

Sandra's (2022) research shows that coherence in spiritual leadership positively impacts the spiritual
well-being of individuals and groups in organizations. The core values of spiritual leadership, such
as shared vision, selfless love, and hope, contribute to increased connectedness among team
members. In addition, spirituality in the workplace plays a role in improving employee job
satisfaction, health, and productivity (Maidl et al., 2022).

In an academic context, spiritual leadership and job satisfaction positively influence organizational
commitment, which impacts organizational citizenship behavior (OCB) among lecturers.
Organizational commitment acts as a mediator between spiritual leadership and OCB and between

job satisfaction and OCB (Djaelani et al., 2020).
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Research in China shows that spiritual leadership significantly affects employee engagement, which
strengthens their commitment to the organization. Employee spiritual well-being (SWB) is a
mediator in this relationship, where spiritual leadership enhances a sense of meaning and purpose
at work, promoting higher employee engagement (Hunsaker & Jeong, 2020).

Research results in the Islamic banking sector in Indonesia show that spiritual leadership does not
significantly influence employee performance. However, spiritual leadership positively influences
OCB, which in turn improves employee performance. Job satisfaction is a significant mediator
between spiritual leadership and employee performance. Employees who are satisfied with their
jobs tend to exhibit higher OCB, which, in turn, positively impacts their performance (Hunsaker,
2019). Further research shows that spiritual leadership creates a supportive work environment,
which reduces employee burnout levels. Life satisfaction acts as a mediator in this relationship,

where employees who feel satisfied with their lives can better manage work stress (Hunsaker, 2019).

Conclusion

The systematic literature review that has been conducted shows that spiritual leadership has various
antecedents and significant consequences for organizations. From an antecedent perspective,
spiritual leadership is based on core values such as shared vision, selfless love, membership, and
calling. These values provide a strong foundation for leaders to intrinsically motivate themselves
and their followers and create a harmonious and inclusive work environment. With these
antecedents in place, spiritual leadership builds closer relationships between leaders and followers
and enhances the spiritual well-being of individuals and groups within the organization. In terms
of consequences, spiritual leadership positively impacts various aspects of the organization. Firstly,
spiritual leadership is shown to increase the psychological empowerment of employees, which in
turn motivates them to exhibit intrapreneurial and innovative behavior. Work centrality acts as a
moderating factor that strengthens this relationship. Second, spiritual leadership strengthens
employee engagement and performance, with spiritual well-being and knowledge sharing as
essential mediators. Third, organizational commitment and citizenship behavior (OCB) are other
consequences of spiritual leadership. In this case, job satisfaction and OCB mediate the relationship
between spiritual leadership and organizational performance. Finally, spiritual leadership also plays
a role in reducing workplace ostracism, where social support from coworkers mediates the
relationship, and justice orientation strengthens the ostracism reduction effect. Based on the
findings of this study, several future research directions need to be explored further. Firstly, research
on spiritual leadership in the context of different industties still needs to be developed. Second,

studies on spiritual leadership in a multicultural context also need to be enhanced. Third, further
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research is needed to understand the long-term impact of spiritual leadership on organizational
performance and innovation. Fourth, experimental studies on spiritual leadership interventions need
to be conducted to see how they can be practically applied in different organizations. Finally,
integrating spiritual leadership with green management practices is a potential area for further

research.

References

Abualigah, A., Koburtay, T., Bourini, I., Badar, K., & Gerged, A. M. (2023). Towards sustainable
development in the hospitality sector: Does green human resource management stimulate
green creativity? A moderated mediation model. Business Strategy and the Environment, 32(6),
3217-3232. https://doi.org/10.1002/bse.3296

Alfarajat, H. S., & Emeagwali, O. L. (2021). Antecedents of Service Innovative Behavior: The Role
of Spiritual Leadership and Workplace Spirituality. Organizacija, 54(4), 320-333.
https://doi.org/10.2478 / orga-2021-0022

Ali, M., Usman, M., Aziz, S., & Rofcanin, Y. (2022). Undermining alienative commitment through
spiritual leadership: a moderated mediation model of social capital and political skill. Journal of
Asian Business and Economic S tudies, 29(4), 263-279. https://doi.org/10.1108 /JABES-09-2021-
0155

Ali, M., Usman, M., Pham, N. T., Agyemang-Mintah, P., & Akhtar, N. (2020). Being ignored at
work: Understanding how and when spiritual leadership curbs workplace ostracism in the
hospitality  industry.  International — Jowrnal — of  Hospitality — Management,  91.
https://doi.org/10.1016/].ijhm.2020.102696

Ali, M., Usman, M., Soetan, G. T., Saeed, M., & Rofcanin, Y. (2022). Spiritual leadership and work
alienation: analysis of mechanisms and constraints. Service Industries Journal, 42(11-12), 897—
918. https://doi.org/10.1080/02642069.2022.2026333

Arifin, N., Fuad, E. N., & Muhson, A. (2022). Innovative behaviour in religious-based theory of
planned behaviour perspective. SA  Journal of Human Resource  Management, 20.
https://doi.org/10.4102/sajhrm.v20i0.1809

Bush, T. (2018). Leadership and context. Educational Management Administration & Leadership, 46(1),
3—4. https://doi.org/10.1177/1741143217739543

Chen, C.-Y., & Yang, C.-F. (2012). The Impact of Spiritual Leadership on Organizational
Citizenship Behavior: A Multi-Sample Analysis. Journal of Business Ethies, 105(1), 107-114.
https://doi.org/10.1007/s10551-011-0953-3

Crosby, B. C., & Bryson, J. M. (2018). Why leadership of public leadership research matters: and
what to do about it.  Public  Management  Review,  20(9),  1265-1286.
https://doi.org/10.1080/14719037.2017.1348731

David, R. J., & Han, S. (2004). A systematic assessment of the empirical support for transaction
cost economics. Strategic Management Journal, 25(1), 39-58. https://doi.org/10.1002/sm;j.359

Dent, E. B., Higgins, M. E., & Wharff, D. M. (2005). Spirituality and leadership: An empirical
review of definitions, distinctions, and embedded assumptions. The Leadership Quarterly, 16(5),
625-653. https://doi.org/10.1016/j.leaqua.2005.07.002

Diaz-Garcia, C., Gonzalez-Moreno, A., & Siez-Martinez, F. J. (2015). Eco-innovation: insights
from a literature review. Innovation, 17(1), 6—-23.
https://doi.org/10.1080/14479338.2015.1011060

Dinh, J. E., Lotd, R. G., Gardner, W. L., Meuser, J. D., Liden, R. C., & Hu, J. (2014). Leadership
theory and research in the new millennium: Current theoretical trends and changing

41



Abdul Wadud, Tri Siwi Agustina
Systematic Literature Review: Exploring Antecedents and Consequences of Spiritual Leadership

petspectives. The Leadership Quarterly, 25(1), 36-62.
https://doi.org/10.1016/j.leaqua.2013.11.005

Djaelani, A. K., Sanusi, A., & Trianmanto, B. (2020). Spiritual leadership, job satisfaction, and its
effect on organizational commitment and organizational citizenship behavior. Management
Science Letters, 10(16), 3907-3914. https://doi.org/10.5267/j.ms1.2020.7.020

Fairholm, G. W. (1996). Spiritual leadership: fulfilling whole-self needs at work. Leadership &
Organization Development Journal, 17(5), 11-17. https://doi.org/10.1108/01437739610127469

Ferguson, J., & Milliman, J. (2008). Creating Effective Core Organizational Values: A Spiritual
Leadership Approach. International = Journal of Public Administration, 31(4), 439-459.
https://doi.org/10.1080/01900690701590835

Fry, L. W. (2003). Toward a theory of spiritual leadership. The Leadership Quarterly, 14(6), 693—727.
https://doi.org/10.1016/j.leaqua.2003.09.001

Fry, L. W. (2013). Spiritual Leadership and Faith and Spirituality in the Workplace. In Handbook of
Faith — and ~ Spiritnality —in  the Workplace (pp. 0697-704). Springer New York.
https://doi.org/10.1007/978-1-4614-5233-1_38

Fry, L. W., & Cohen, M. P. (2009). Spiritual Leadership as a Paradigm for Organizational
Transformation and Recovery from Extended Work Hours Cultures. Journal of Business Ethics,
84(S2), 265-278. https://doi.org/10.1007/s10551-008-9695-2

Fry, L. W., Latham, J. R., Clinebell, S. K., & Krahnke, K. (2017). Spiritual leadership as a model
for performance excellence: a study of Baldrige award recipients. Journal of Management,
Spiritnality & Religion, 14(1), 22—47. https:/ /doi.org/10.1080/14766086.2016.1202130

Fry, L. W., Vitucci, S., & Cedillo, M. (2005). Spiritual leadership and army transformation: Theory,
measurement, and establishing a baseline. The Leadership Quarterly, 16(5), 835-862.
https://doi.org/10.1016/j.leaqua.2005.07.012

Gotsis, G., & Grimani, K. (2017). The role of spiritual leadership in fostering inclusive workplaces.
Personnel Review, 46(5), 908-935. https://doi.org/10.1108/PR-11-2015-0286

Hemsley-Brown, J., & Oplatka, I. (2000). Universities in a competitive global marketplace.
International Journal of Public Sector Management, 19(4), 316-338.
https://doi.org/10.1108/09513550610669176

Hughes, D. J., Lee, A., Tian, A. W., Newman, A., & Legood, A. (2018). Leadership, creativity, and
innovation: A critical review and practical recommendations. The Leadership Qunarterly, 29(5),
549-569. https://doi.org/10.1016/j.leaqua.2018.03.001

Hunsaker, W. D. (2019). Spiritual leadership and job burnout: Mediating effects of employee well-
being and life  satisfaction.  Management — Science  Letters,  9(8),  1257—-12068.
https://doi.org/10.5267 /1.ms1.2019.4.016

Hunsaker, W. D. (2021). Spiritual leadership and work—family conflict: mediating effects of
employee well-being. Personnel Review, 50(1), 143—158. https://doi.org/10.1108/PR-04-2019-
0143

Hunsaker, W. D., & Jeong, W. (2020). Engaging employees through spiritual leadership. Management
Science Letters, 10(15), 3527-3536. https://doi.org/10.5267 /j.msl.2020.6.042

Khaddam, A. A., Alzghoul, A., Khawaldeh, K., Alnajdawi, S. M. A., & Al-Kasasbeh, O. (2023).
HOW SPIRITUAL LEADERSHIP INFLUENCES CREATIVE BEHAVIORS: THE
MEDIATING ROLE OF WORKPLACE CLIMATE. International Journal of Professional
Business Review, 8(2). https://doi.org/10.26668 /businesstreview/2023.v8i2.1106

Lee, S., Lovelace, K. J., & Manz, C. C. (2014). Serving with spirit: an integrative model of workplace
spirituality within service organizations. Journal of Management, Spirituality & Religion, 11(1), 45—
64. https://doi.org/10.1080/14766086.2013.801023

Lunde, T. A., Sjusdal, A. P., & Pappas, L. O. (2019). Organizational Culture Challenges of Adopting Big
Data: A Systematic Literature Review (pp. 164-176). https://doi.org/10.1007 /978-3-030-29374-
1_14

http://jurnal.uinsyahada.ac.id/index.php/attijaroh



At-Tijaroh: Jurnal Ilmu Manajemen dan Bisnis Islam
Vol. 10 (1), 2024: 28 - 44

Maidl, L., Seemann, A.-K., Frick, E., Gundel, H., & Paal, P. (2022). Leveraging Spirituality and
Religion in European For-profit-organizations: a Systematic Review. Humanistic Management
Journal, 7(1), 23-53. https://doi.org/10.1007/s41463-021-00110-4

Nguyen, P. V, Tran, K. T., Dao, K. H., & Dinh, H. P. (2018). The role of leader’s spiritual
leadership on organisation outcomes. Asian Academy of Management Journal, 23(2), 45—68.
https://doi.org/10.21315/2amj2018.23.2.3

Phipps, K. A. (2012). Spirituality and Strategic Leadership: The Influence of Spiritual Beliefs on
Strategic ~ Decision  Making.  Jowrnal ~ of  Business — Ethies,  106(2),  177-189.
https://doi.org/10.1007 /s10551-011-0988-5

Pittaway, L., & Cope, J. (2007). Entrepreneurship Education. International Small Business Journal:
Researching Entreprenenrship, 25(5), 479—-510. https://doi.org/10.1177/0266242607080656

Pittaway, L., Robertson, M., Munir, K., Denyer, D., & Neely, A. (2004). Networking and
innovation: a systematic review of the evidence. International Journal of Management Reviews, 5—
6(3—4), 137-168. https://doi.org/10.1111/j.1460-8545.2004.00101 .x

Reave, L. (2005). Spiritual values and practices related to leadership effectiveness. The Leadership
Quarterly, 16(5), 655—687. https://doi.org/10.1016/j.leaqua.2005.07.003

Rudolph, C. W., Rauvola, R. S., & Zacher, H. (2018). Leadership and generations at work: A critical
review. The Leadership Quarterly, 29(1), 44-57. https://doi.org/10.1016/j.leaqua.2017.09.004

Safwani, & Suryani. (2020). Determinan Kinerja Karyawan PT . BPR Syariah Adeco Langsa. Jurnal
Limu Manajemen dan Bisnis Islam, 6(1).

Sandra, D. (2022). Evaluating Spiritual Leadership Coherence at a Professional Services Company
as a Way to Drive Connectedness and Well-Being in Organizations. Humanistic Management
Journal, 7(3), 441-468. https://doi.org/10.1007 /s41463-022-00140-6

Sandra, D., & Nandram, S. (2020). Driving organizational entrainment through spiritual leadership.
Journal of Management, Spirituality and Religion, 17(4), 316-332.
https://doi.org/10.1080/14766086.2019.1585280

Sapta, I. K. S., Rustiarini, N. W., Kusuma, I. G. A. E. T., & Astakoni, I. M. P. (2021). Spiritual
leadership and organizational commitment: The mediation role of workplace spirituality.
Cogent Business and Management, 8(1). https:/ /doi.org/10.1080/23311975.2021.1966865

Sibanda, K., & Grobler, A. (2023). Spiritual leadership within the ambit of African Management
philosophies  using interactive  qualitative  analysis.  Aca  Commercii, — 23(1).
https://doi.org/10.4102/ac.v23i1.1069

Supriyanto, A. S., Ekowati, V. M., & Maghfuroh, U. (2020). Do organizational citizenship behavior
and work satisfaction mediate the relationship between spiritual leadership and employee
performance? Management Science Letters, 10(5), 1107-1114.
https://doi.org/10.5267 /1.msl.2019.10.031

Supriyanto, A. S., Sujianto, A. E., & Ekowati, V. M. (2020). Factors Affecting Innovative Work
Behavior: Mediating Role of Knowledge Sharing and Job Crafting. Journal of Asian Finance,
Economics and Business, 7(11), 999—1007. https://doi.org/10.13106/jafeb.2020.vol7.0n011.999

Usman, M., Ali, M., Ogbonnaya, C., & Babalola, M. T. (2021). Fueling the intrapreneurial spirit: A
closer look at how spiritual leadership motivates employee intrapreneurial behaviors. Tourism
Management, 83. https:/ /doi.org/10.1016/j.tourman.2020.104227

van Dierendonck, D. (2011). Servant Leadership: A Review and Synthesis. Journal of Management,
37(4), 1228-1261. https://doi.org/10.1177/0149206310380462

Vu, M. C, & Gill, R. (2018). Is there corporate mindfulness? An exploratory study of Buddhist-
enacted spiritual leaders’ perspectives and practices. Journal of Management, Spirituality and
Religion, 15(2), 155-177. https://doi.org/10.1080/14766086.2017.1410491

Walker, K. (2010). A Systematic Review of the Corporate Reputation Literature: Definition,
Measurement, and  Theory.  Corporate  Reputation — Review, — 12(4),  357-387.
https://doi.org/10.1057/crr.2009.26

43


https://doi.org/10.5267/j.msl.2019.10.031
https://doi.org/10.13106/jafeb.2020.vol7.no11.999

Abdul Wadud, Tri Siwi Agustina
Systematic Literature Review: Exploring Antecedents and Consequences of Spiritual Leadership

Yahaya, R., & Ebrahim, F. (2016). Leadership styles and organizational commitment: literature
review. Journal of Management Development, 35(2), 190-216. https://doi.org/10.1108/JMD-01-
2015-0004

Yammarino, F. J., & Dansereau, F. (2011). Multi-level issues in evolutionary theory, organization
science, and  leadership. The  Leadership — Quarterly,  22(6), 1042-1057.
https://doi.org/10.1016/j.leaqua.2011.09.002

http://jurnal.uinsyahada.ac.id/index.php/attijaroh



